Parents & Schools—Starting the Conversation

How Well is Your School Bridging Racial, Class and
Cultural Differences?

This checklist is taken from Beyond the Bake Sale—~The Essential Guide to Family-School Partnerships {2606) by Anne T. Hendersan,
Karen L. Mapp, Vivian R, Johnson, and Don Davies (pages 146-149).

Directions: As a team, review and rate the following items, then complete the reflection questions at
the end of the checklist to help you design a plan for bridging racial, class and cultural differences at
your school.

1. The school s raaat and cuiturat dwersrty i recogmzed and openly
discussed in a constructive way at parent group and faculty mest- L Alrzady Qcouldde  QThiswilt O This will
ings, school council meetings, and discussion groups that include doing this this easily take time be hord
staff and families,

2. The school’s curricutum refelcts cultures of families, and there are
books and materials about families’ cultures in classrooms and the
library/media centers.

D Already Qi Could do Q This wilt D This will
doing this this eosily toke time be hard

3. Families’ cultural traditions, values, and practices are discussed in QAlready Rioulddo  QThiswill L This wilt
class. doing this this easily take time be hard

D Already O Could do Q This witt D This will

4, Activities and events honor all the cultures in the school. doing this this easily take time be hard

Recoﬂmzmg & Addres sing Class

5. The PTA/PTO is not dominated by any one group of parents and its  DAlready Qcoulddo  QThiswill O This wilf

officers reflect the school’s diversity. doing this this easily  take time be hard
6. Extra efforts are made to recruit and welcome all families, and R Already QCoutddo  QThiswilli  QThis wilt
families of all backgrounds are involved at the school. doing this this easily take Hime be hard

7. School activities and events are planned with parents and respond to O Already QCouldde  QThis will LA This will
their interests, doing this this easily take time ke hard

8. Interpreters are available for all meetings and events, and report
cards, newsletters, signs, and other communications are translated
into the school’s major languages.

D Already D Could do O This witl £ This will
doing this this easily take time be hard

9. English-speaking staff and families make an effort to mix sith fami-  DAlready OCouidde  QThis witl  QThis will
tes who speak other languages, doing this this easily take time be hord

Addres "mﬂ Issties of Race ang, Racism.

10. SchooE staff and fammes use books and stories about d:fferent
groups’ experiences, including African Americans, to stimulate dis-
cussions about their own backgrounds and values.

(L Already T Could do Q3 This will D This witl
doing this this easily take time be hard

11. Teachers and other staff use “teachable moments” and stories from O already CiCould do QA This will L This wiil
tocal media to comment on and discuss racially motivated incidents, doing this this easily take time be hard

12. Professional devetopment for staff explores negative attitudes,
practices and expectations for students of coler, and aims to creat D Already QCoulddo O Thiswill Q1 This will
high standards, rigorous practice, and increased expectations for all doing this this easily take time be hard
stuctents

Welcomm 3 and Respectl np Ail Famlhes

13. Parents and teachers are surveyed about school chmate, and school D Already QCould do T This will D This will
staff and parent group leaders follow up on the results. doing this this easily take time be hard

14. The school has a system for helping staff and students learn how to 0 Already TQCoulddo QA This will 0 This will
pronounce all students’ first and last names correctly. doing this this easily take time be hard

15. Front office staff are warm and welcoming to all families and visitors 0 Already QCoulddo  QThiswill  QThis will
and compliment family members on their contributions. doing this this easily take time be hard
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Parents & Schools—Starting the Conversation

Use the following questions to reflect on the answers from your checklist

lnwich ares are you oing well?

Which areas need more work?

How are parents and the parent organization involved in addressing differences?

What are your concerns?

What steps could you take to address differences of culture, race, and class?

Right now? Over the long term?

This checklist is taken from Beyond the Bake Sale—The Essential Guide to Family-School Partnerships (2006) by Anne T. Henderson,
Karen L. Mapp, Vivian R. Johnsan, and Don Davies (pages 146-149).
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